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41 CFR Ch. 50 (7–1–09 Edition) § 50–201.101 

1934 (48 Stat. 1064 as amended; 47 U.S.C. 
chapter 5). 

[Regs. 504, 1 FR 1626, Sept. 19, 1936, as amend-
ed at 9 FR 8347, July 22, 1944. Redesignated at 
24 FR 10952, Dec. 30, 1959, and further redesig-
nated at 61 FR 40716, Aug. 5, 1996] 

§ 50–201.101 Employees affected. 
The stipulations shall be deemed ap-

plicable only to employees engaged in 
or connected with the manufacture, 
fabrication, assembling, handling, su-
pervision, or shipment of materials, 
supplies, articles, or equipment re-
quired under the contract, and shall 
not be deemed applicable to employees 
performing only office or custodial 
work, nor to any employee employed in 
a bona fide executive, administrative, 
professional, or outside salesman ca-
pacity, as those terms are defined and 
delimited by the regulations (29 CFR 
part 541) applicable during the period of 
performance of the contract under sec-
tion 13(a)(1) of the Fair Labor Stand-
ards Act of 1938, as amended. 

[35 FR 17782, Nov. 19, 1970. Redesignated at 61 
FR 40716, Aug. 5, 1996] 

§ 50–201.102 Overtime. 
(a) Employees engaged in or con-

nected with the manufacture, fabrica-
tion, assembling, handling, super-
vision, or shipment of materials, sup-
plies, articles, or equipment used in the 
performance of the contract may be 
employed in excess of 40 hours in any 
one week: Provided, Such persons shall 
be paid for any hours in excess of 40 
hours in any one week the overtime 
rate of pay which has been set therefor 
by the Secretary of Labor. 

(b) Until otherwise set by the Sec-
retary of Labor the rate of pay for such 
overtime shall be one and one-half 
times the basic hourly rate received by 
the employee. The ‘‘basic hourly rate’’ 
means an hourly rate equivalent to the 
rate upon which time-and-one-half 
overtime compensation may be com-
puted and paid under section 7 of the 
Fair Labor Standards Act of 1938, as 
amended. The basic hourly rate may, 
in no case, be less than the applicable 
minimum wage. 

(c) If in any one week or part thereof 
an employee is engaged in work cov-
ered by the contract’s stipulations, 
overtime shall be paid for any hours 

worked in excess of 40 hours in any one 
week at the overtime rate set forth in 
paragraph (b) of this section. 

(d) The overtime pay requirements of 
this section shall be deemed to be com-
plied with in the case of any employee 
employed as provided in section 7(b) of 
the Fair Labor Standards Act of 1938, 
as amended, pursuant to the provisions 
of paragraph (1) or (2) of that section. 

[7 FR 4494, June 16, 1942, as amended at 18 FR 
1832, Apr. 2, 1953. Redesignated at 24 FR 
10952, Dec. 30, 1959, as amended at 51 FR 
12266, Apr. 9, 1986. Redesignated at 61 FR 
40716, Aug. 5, 1996] 

§ 50–201.103 Dealer as agent of undis-
closed principal. 

Whenever a dealer, to whom a con-
tract within the act and regulations in 
this part has been awarded, causes a 
manufacturer to deliver directly to the 
Government the materials, supplies, 
articles, or equipment required under 
the contract, such dealer will be 
deemed the agent of the manufacturer 
in executing the contract. As the prin-
cipal of such agent the manufacturer 
will be deemed to have agreed to the 
stipulations contained in the contract. 

[1 FR 2359, Nov. 28, 1936. Redesignated at 24 
FR 10952, Dec. 30, 1959, and further redesig-
nated at 61 FR 40716, Aug. 5, 1996] 

§ 50–201.104 Protection against unin-
tentional employment of underage 
minors. 

An employer shall not be deemed to 
have knowingly employed an underage 
minor in the performance of contracts 
subject to the Act if, during the period 
of the employment of such minor, the 
employer has on file an unexpired cer-
tificate of age issued and held pursuant 
to regulations issued by the Secretary 
of Labor under section 3(1) of the Fair 
Labor Standards Act of 1938 (29 CFR 
570.121), showing that such minor is at 
least 16 years of age. 

[52 FR 6147, Mar. 2, 1987. Redesignated at 61 
FR 40716, Aug. 5, 1996] 

§ 50–201.105 Hours worked. 

In determining the hours for which 
an employee is employed, there shall 
be excluded any time which is excluded 
by section 3(o) of the Fair Labor Stand-
ards Act of 1938, as amended, from the 
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